INFORMATION SHEET REGARDING AVAILABILITY OF LIGHT DUTY

This information sheet has been prepared to explain our Rehabilitation
Program for injured employees, and to assist you in completing the
attached CA-17 on an employee who is under your care.

We are interested in rehabilitating our employees and would appreciate a
thorough work evaluation as to what type of work this employee can do and
how many hours a day.

Under our Rehabilitation Program we provide suitable light or limited-duty
assignments for our employees who are partially disabled as a result of on-
the-job injuries. We have considerable flexibility in modifying work
assignments, and feel that we can provide this employee with work that will
be consistent with your medical advice, and at the same time benefit us as
well as the employee. In some cases, we have found that employees
perform more strenuous and physical demanding activities while off work
than the light duty we have available.

Please carefully consider this employee’s disability and his/her ability to
perform some type of work either in a full or part-time capacity. Side B of
the attached form CA-17 may be used to report your findings.

If you find the employee cannot return to work at this time, please give us a
prognosis as to when he/she may be able to work in a light duty capacity.

If you have any questions, please contact the SPD CPAC Injury
Compensation Program Administrators.

E-mail: DLL-CESPK-HR-EDI@usace.army.mil
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