WCPOC SUPPLEMENTAL DATA SHEET

Answer the following supplemental data by restating or paraphrasing each question and providing your responses. Submit on a
separate sheet of paper. Your Supplemental Data Sheet must accompany your resume. Your resume cannot be processed

without the supplemental data.

1. Name and SSN.

2. U.S. Citizen? (Yes/No).

3. Employment category. (Select from Pages 8-10, e.g., Inservice, VRA, Non-Status).

4. Veterans’ Preference (External Applicants). (Select from Pages 11-12, e.g., 10 point disability).

5. Current Federal Civilian Pay Plan, Series & Grade, and Months held.

6. Current permanent Federal civilian employee? (Yes/No).

7. Period of Military Service. (MM/DD/YY to MM/DD/YY). If current active duty military, list your
expected separation date.

8. Retired Military? (Yes/No). If yes, include rank/date of retirement.

9. Lowest acceptable grade you will accept? Please indicate a pay plan and grade only, i.e. GS-06, WG-
06, not a salary amount.

10. Willing to accept temporary employment: 1-6 months? (Yes/No); 7-12 months? (Yes/No) .

11. Willing to accept part-time employment? (Yes/No).

" 12. Willing to accept intermittent employment? (Yes/No).

13. Willing to perform shift work? (Yes/No).

14. Highest civilian permanent pay plan/grade/months held.

15. Words per minute you can type.

16. Words per minute you can take dictation.

17. Federal appointment/position you hold today. (e.g., Permanent, Temp, Term, CIPMS Excepted
Appointment, VRA, NAF, or, Not Applicable).

18. Currently on Leave Without Pay? (Yes/No). If yes, expiration date.

19. Geographical availability. List location(s) from the WCPOC Geographic Location List on Pages 13-14.

20. List occupational series of position(s) for which you wish to be considered. Refer to WCPOC's
Occupational Series List on Pages 15-58

21. Indicate your eligibility for any of the following priority consideration programs. If not
applicable, enter “not applicable.”

a. Repromotion Eligible —Permanent civilian Federal employee entitled to priority consideration as
a result of an involuntary change to lower grade.

b. Re-employment Priority List (RPL) —Former permanent civilian Federal employee involuntarily
Separated within the last two years.

c. Interagency Career Transition Assistance Program (ICTAP) —Current or former civilian Federal
employee entitled to priority consideration based on displacement from their position by RIF
from any activity outside of Department of Defense (DOD); or eligible as a result of termination
of disability annuity. Eligibility continues for up to one year after separation. DOD employees
are not eligible for ICTAP.

d. Restoration of a separated employee that has recovered from compensable injury — Eligibility must
meet following conditions: Full recovery occurs after one year from the date eligibility for
compensation began and application is within 30 days of the cessation of compensation.

22. Have you received a Separation Incentive? (Yes/No). Indicate military or civilian and include date.

23. If current Federal employee, include last performance rating and date.

24. Willing to travel? Select one: No travel; Less than 25%; More than 25%.

25. What is the lowest acceptable grade you will accept if the position to be offered has promotion
potential. Please indicate pay plan and grade only, i.e. GS-06, WG-06, not a salary amount.

26. Are you willing to accept a Term appointment? A term appointment is for longer than one year but less
than four years. For current permanent Federal employees only, accepting a term appointment
constitutes a change in appointment status. Employee does not automatically return to previous
position.

27. For current permanent Federal employees only, are you willing to accept a competitive term
promotion? A term promotion is for longer than one year but less than four years. Employee returns
to their permanent position at the end of the term promotion.

28. For current permanent Federal employees only, are you willing to accept a competitive temporary
promotion? A temporary promotion is for one year or less, and may be extended for an additional year.
Employee returns to permanent position at the end of the temporary promotion.

29. For current permanent Federal employees only, are you willing to accept a competitive detail?.

A detail to higher grade does not involve setting pay at the higher grade. Employee returns to their

permanent position at the end of the detail.

30. Birthdate. (MM/DD/YY).

31. Race/Origin Designation. (Optional-Select alphabetical code from the following table).

A. American Indian or Alaskan Native

B Asian or Pacific Islander

C. Black

D. Hispanic

E. White

32. Indicate Male or Female..
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